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AGREEMENT
Lretween the
Orange Teachers' League
and the
Orange Board of Education

This Agreement is negotiated between the Orange Board of Education and the
Orange Teachers’ League in accordance with the provisions of Conn. Gen. Stat.

§10-153a et seq.

SECTION
Recognition

The Board recognizes the Orange Teachers' League as the exclusive represcntative
of certified professional employees of the Board in the "teachers' unit" as defined
in Conn. Gen. Stat. §10-153b (a).

In accordance with the provisions of Public Act 03-174, employces working
in a teaching position solely on the basis of a Durational Shortage Area Permit
(DSAP) shall be included in the bargaining unit. Such individuals shall be
covered by all tenms and conditions of the collective bargaining agreement,
except as follows:

A. A DSAP holder shall not accrue seniority or length of service for any
purposc of this Agreement, except that a DSAP teacher who is employed
by the Board for more than one year shall advance on the salary schedule
in accordance with the provisions of this Agreement. Notwithstanding the
foregoing, if a DSAP holder becomes certified as a teacher and is retained
continuously by the Board as an e¢mployee after receiving such
certification, with no break in service, then the individual shall be credited
with seniority and length of service for all purposes under this Agreement,
retroactive to the {irst date of employment by the Board.

B. The Board shall have the right, in its sole discretion, not to renew and/or
to terminatc the employment of a DSAP holder, and the DSAP holder
shall have no right to file and/or pursue a grievance under this Agrecment
with respect to such action.
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C. DSAP holders shall have no bumping rights or recall rights under this Agreement.

SECTION 11
Board Prerogatives

Except as is otherwise specifically provided in this Agreement, as the same may be amended
from time to time, it is recognized that the Board has and will continue to retain, whether
exercised or not, the right, responsibility and prerogative fo direct the operation of the public
schools in the Town .of Orange including but not limited to the following: to maintain public
elementary and such other education facilities; to determine the need and program for the
summer school, if any; to determine the maintenance and operation of buildings, lands,
-apparatus and other property used for school purposes; to delermine the number, age and
qualifications of the pupils to be admitted into each school; to employ, assign and transfer
teachers, principals, and other certified personnel; to suspend or dismiss the teachers of the
schools; to designate the schools which shall be attended by the various children within the
town: to make such provisions as will enable cach child of school age residing in the town to
attend school for the period required by law and provide for the transportation of children
whenever it is reasonable and desirable; to prescribe rules for management, studies,
classification and discipline for the public schools; to decide the textbooks to be used; to make
rules for arrangement, use and safe-keeping of the school libraries and to approve the books
selected therefore and to approve plans for school buildings; to prepare and submit budgets and,
in its sole discretion, expend monies appropriated by the town for the maintenance of the
schools, and to make such transfers of funds within the appropriated budget as it shall deem
desirable. These rights, responsibilities and prerogatives are not subject to delegation in whale
or in part, except that the same shall not be exercised in a manner inconsistent with or in
violation of any of the specific terms and provisions of this Agreement.

SECTION IiI
Notification Procedure

A. The Orange Board of Education agrees that no change in the policies dealing with
personnel regulations (the 4000 Series of the Policy Book) will be made without

notification to the Orange Teachers' League.
B. The following procedure will be followed:

1. The Personnel Policies Chairperson of the OTL and the President of the Orange
Teachers' League will receive written notice of any proposed change as soon as
reasonably possible after any committee meeting where a final policy change has
been made and prior to the Board mecting at which the proposal is to be acted upon.



2.  Upon written request of the Orange Teachers' League, the Board of Education
Personnel Policies Committee will agree to a meeting t0 be held as soon as
reasonably possible to hear any concerns raised by the OTL.

SECTION 1V
Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to grievances. Both parties agree that these proceedings shall be kept as informal and
confidential as may.be appropriate at any level of the procedure (subject to the provisions of the
Freedom of Information Act).

A,

The term "grievance" shall mean an alleged violation, misinterpretation or misapplication
of any of the specific terms of this agreement. A grievance may be filed by a teacher, a
group of teachers or the Orange Teachers' League. The OTL reserves the right to be
present in all proceedings relating to any grievance.

Grievance Processing Timelines

The teacher or Teachers' Leagué shall implement the first applicable Step within fifteen
working days after the teacher or the OTL becomes aware of, or should have become
aware of, the condition upon which the grievance is based. If this is not done, then the
grievance shall be considered to have been waived. The teacher shall begin to process the
grievance at Step 1, Discussion with the Prineipal. If the OTL is filing a griévance alone,
it may choose to process the grievance within the fifteen day period by beginning at Step
2.

Any of these time lines may be extended by mutual agreement.

1. Step 1 (The Principal)

The grievance shall be discussed with the school principal and a satisfactory solution
shall be sought. The principal shall, within two working days of the meeting with the
grievant, give a-written answer, with a copy to the Superintendent of Schools and the
President of the Orange Teachers' League.

2. Step 2 (The Superintendent)

If the principal's decision is not agreeable to the teacher, the matter may be.
presented to the Superintendent in writing, within fifieen working days of the Step 1
responsc. The Superintendenit shall meet with the grievant and the grievant's
OTL/CEA representative(s) within five working days of the referral.

W



The Superintendent shall, within three working days of his/her meeting with the
grievant, render a decision and his/her reasons for it in writing to the grievant and the
President of the Orange Teachers' League.

3. Step 3 (The Board of Education)

If the Superintendent's recommendation is not considered acceptable, the teacher
may bring his/her grievance to a quorum of the Board of Education in regular or
special session, The Board of Education shall be notified by the grievant, or the
grievant's OTL/CEA representative, of the party's dissatisfaction with the
Superintendent's decision within three working days of his‘her receipt of that
decision. The Board shall schedule the hearing within thirty working days of reccipt
of notification from the grievant. The Board shall, within three working days after
such meeling, render its decision and the reasons therefore in writing to the grievant
with a copy to the President of the Orange Teachers' League.

4.  Step 4 (Binding Arbitration)

If the grievant is not satisfied with the Board's answer and if the OIL believes that
the grievance is meritorious, the OTL may request that the grievance be submitted to
arbitration in accordance with the provisions of this section, but such request must be
received in writing in the Superintendent's Office within ten (10) working days after
receipt of the Board's answer.

‘The Superintendent and the OTL shall within five (5) working days ‘after such
written notice jointly attempt to select a single arbitrator who is an acknowledged
expert as an arbitrator. If the parties are unable to agrec on an arbitrator within five
(5) working days, the OTL shall submit the demand for arbitration. to the
American Arbitration Association (AAA) or the American Dispute Resolution
Center, Inc. (ADRC) (at the option of the filing party), in accordance with the
administrative procedures, practices and rules of the respective agency, with a
simultaneous copy to the Superintendent. The provision (s) of the agreement which
are involved shall be identified in the demand or arbitration.

The arbitrator's authority is limited to interpreting the collective bargaining
agreement, and he/she shall have no power to add to, delete from or otherwise
modify any of the terms of such agreement. The arbitrator's findings shall be binding,
except as provided by law. In reaching a decision, the arbitrator shall abide by the-
rules and regulations of the American Arbitration Association or the American
Dispute Resolution Center (ADRC), as applicable. The cost of arbitration services
will be shared 50/50 by the OTL and the Board of Education.

C.  All documents, communications and records dealing with the processing of grievances
shall be filed separately from the personnel files of the participants.



F.

SECTIONV
Salary

The salary schedule for 2019-2020 is set forth in Appendix A.
The salary schedule for 2020-2021 is set forth tn Appendix A.
The salary schedule for 2021-2022 forth in Appendix A.

Appendix B shall govern step movements.

Longevity, in addition to salaries listed in the salary schedules, shall be paid to teachers
hired on or before July 1, 1996, as follows:

L-1 Completed at least one year on step 13 and 15 years of experience
L-2 19 through 23 ycars of experience and at least one year on Step L-1
L-3 24 or more years of experience and at least one year on Step -2

L-1 §500
L-2 $1000
L-3 $2000

Salary Credit

1. Teachers newly employed in the Orange School System will be placed on the salary
schedule in force according to their training and experience with the following

Provisos:

Teachers newly employed with continuous teaching experiénce in public or
private education will be placed on the same step as cumrently cmployed
teachers with the same years of expetience unless the teaching position has
been identified by the State as a Durational Shortage Area. In such cases, the
Superintendent may grant up to four years of credit beyond what he or she

would otherwise receive.

a.

b. Teachers newly employed who have not taught in a regular position in a public
or private school system for eighteen (18) or more months prior to employment
shall be granted one-half of their total years of experience for recognition on

the salary schedule (calendar months).

Example: _
Teacher experience in community A - 1995-2003
Teacher returns to teaching community 2007-2009

Teacher granted: ,
1/2 of years experience 1995-2003 (4 years)



Full credit 2007-2009 (2 years)
Granted: 6 years experience

Half year teaching experience will be granted as full year.

¢c. Teachers who formerly taught in the Orange School System and have
experienced five years of uninterruptled teaching time will be credited on
the salary schedule with 1/2 (one half) of total years of service in Orange.

Military Leave Credit

a. A teacher will be given a maximum of two years credit on the salary and
seniority schedules for military service.

b. The Orange Board of Education guarantees that any teacher in its employ
at the tume of enlistment or draft into the military service of the United
States shall be ensured of re-employment by said Board on termination of
the draft period of military service, at the salary and seniority level he or
she would have attained in continuous employment in the Orange School
System.

Peace Corps Credit

The teacher will be given a maximum of two years credit on the salary and
seniority schedules for Peace Corps service.

Other Experience

The Superintendent may grant up to four years of credit on salary schedule (i.e. up
to four steps) for certified teaching experience in private schools or for work
experience directly related to the teaching position being considered for those
positions identified by the State as Dmanonal Shortage Areas. Only two years of
credit in the salary schedule may be granted for new teachers whose private school
or work experience occurred 18 months or more prior to employment. Credit on the
salary schedule shall not apply to seniority for RIF purposes.

Salary Credit for Emplovees Hired Prior to July 1. 1991

a. Any employee hired prior to July 1, 1991 who was placed on the salary schedule
based on salary credits eamed 1n accordance with the salary credit provisions in
effect prior to June 30, 2004 shall be entitled to retain that salary schedule
placement. However, effective June 30, 2004, salary credit shall be available
only for courses taken at an accredited college or university as part of a planned
program for a postgraduate degree relative to the field of education,
commensurate with the number of semester hours credit earned.



b. The following
1,1991:

Bachelor (BA)

Master (MA)
BA+30

MA+15

BA+45

Sixth Year

BA+60

6ih Yeai+15
BA+75

degree tracks shall be applicable to employees hired prior to July

A baccalaureate degree camed at an accredited college or
university.

A master's degree at an accredited college or university, or
the comp]etmn of thirty (30) credits beyond the Bachelor's
Degree in an approved program at an accredited college or
university.

The completion of fifteen (15) ¢redits beyond the Master's
Degree in an approved program at an accredited college or
university or the completion of forty-five (45) credits
beyond the Bachelor's Degree in an approved program at an
accredited college or university. This degree track shall be
available only to teachers employed by the Board as of June
30, 2004 and who are on such degree track as of such date.

A Sixth Year Certificate or the completion of
sixty (60) credits in an approved program at an accredited
college or university.

The completion of fifteen (15) credits
beyond the Sixth Year Certificate in an approved program at
an -accredited college or university or the completion of
seventy-five (75) credits beyond the Bachelor's Degree in an
approved program at an accredited college or university.

6. Salary Credit for Emplovees Hired on or after July 1 1991

The following degree tracks shall be applicable to employecs hired on or after July 1,

1991:
Bachelor (BA)

Master (MA)

MA-+15

A baccalaureate degree earned at an accredited college or
university.

A master's degree at an accredited college or
university.

The completion of fifteen (15) credits in an approved program at
an accredited college or university beyond the requirements for the
master's. This degree track shall be available only to teachers



employed by the Board as of June 30, 2004 and who are on such
degrec track as of such date.

Sixth Year/ .

Second Master's A second master's degree in a discipline other than the discipline
in which the initial master's degrec was attained, or a Sixth Year
Certificate. A teacher assigned to work as a school social worker,
school psychologist, or speech and language pathologist who
holds a 60 credit Master's Degree, as demonstrated by histher
school transcript, shall be placed on the Sixth Year/Second

Master's degree track.

Sixth Yeart15 The completion of fifteen (15) credits in an approved program at an
accredited college or university bevond the requirements for the
Sixth Year salary lane.

G. Additional Paymernts

1. District-level Appointed Committee Work Salary

The Board of Education agrees to pay teachers at an hourly rate based on the
sixth step of the BA Salary Schedule for work performed beyond the contractual
work day for district, school ‘or grade level curriculum development or work on
district-level committees for which they have been appointed and approved by
the Superintendent. For district, school or grade level curriculum development
or district-level appointed committee work that is done in the suminer, teachers
will be compensated at an hourly rate based on the sixth step of the BA Salary
Schedule in effect Juneimmediately prior to the beginning of summer. Teachers
who agree to serve on voluntary building-level committees shall not be eligible

for payment.
SECTION VI
Fringe Benefits
1. Effective July 1, 2016, the High Deductible Health Plan with a Health Savings

Account (the "HSA Plan") shall be the core insurance plan. For any teacher
hired before July 1, 2019 who remains enrolled in the PPO plan as set forth
below, the teacher shall pay the premium cost under the HDHP, plus the
difference between the total cost of the PPO plan and the total premium cost

of the HDHP plan.

The HDHP shall be the only insurance plan available to teachers hired after
July 1, 2019.
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Employees will contribute the following percentage amounts towards the cost of
health insurance:

2019-20 2020-21 2021-22
HSA Plan 19.5% 20.5% 21.5%
Dental 18% | 19% 20%
(Individual
Coverage)
by

*Employees shall continue to pay 100% of dependent dental coverage as set
forth in Section C below.

a. High Deductible Health Plan/Health Savings Account ("HSA Plan")
(Appendix El

The HSA Plan will include the following elements:

o | In-Network | Out-of-Network )
Annual Deductible $2000/4000
(Individual/Aggregate
Family) (Note: preventive
care not subject to
deductible) i N
Co-insurance N/A 20% after
- - deductible
Cost Share Maximum $3000/$6000 $5,000/10,000
(Individual/Aggrepate
Family)
Lifetime Maximum | Unlimited $1,000,000

Following exhaustion of the deductible, prescription drugs shall be
subject to post-deductible co-payments of $10/25/40.

The Board will fund the deductible as follows (with pro-rated funding
of the deductible for part-time teachers):

The Board shall fund 50% of the deductible in the 2019-2020 school
year.

The Board shall fund 45% of the deductible in the 2020-2021 school
year.

11



The Board shall fund 45 % of the deductible in the 2021-2022 school
year.

The parties acknowledge that the Board's contribution toward the
funding of the HSA plan is not an element of the underlying insurance
plan, but rather relates to the manner 1n which the deductible shall be
funded for actively employed teachers. The Board shall have no
obligation to fund any portion of the HSA deductible for retirees or other
individuals upon their separation from employment.

The Board shall fund one-half of its HSA contribution obligation on or
about September 1 and one-half of the Board’s contribution obligation on
or about Januvary 1. If'a teacher experiences a caldslrop‘mc medical event
between July 1 and September 1, he or she may request the Board to fund
its full one-half obligation prior to September 1.

The Board’s contribution obligation into the HSA shall be prorated by
menth for teachers who ave hired after July 1. For example if a teacher is
hired on January 1, the Board’s contribution obligation shall be 6/12 or 4
ofits deductible obligation.

For teachers hired between July 1 and January 1, the Board shall fund one-
half of its prorated HSA contribution obligation the first pay period of the
month of the teacher’s eligibility for health insurance benefits and its
second contribution on January }. For teachers hired after January 1, the
Board shall fund its pro-rated contribution obligation on the first pay
period of the month of the teacher’s eligibility for insurance benefits.

Health Reimbursement Account: A Health Reimbursement Account
shall be made available for any teacher who is precluded from
participating in a Health Savings Account ("HSA") because the teacher
The annual maximum
reimbursernient by the Board for teachers participating in the HRA shall
not exceed the dollar amount of the Board's annual HSA contribution for

receives Medicare and/or veterans' benefits.

teachers enrolled in the HSA.

b. Co-pay PPO Plan Buy Up Plan ("PPO Plan") (Appendix D)
The PPO Plan will include the following elements:
2019-20 2020-21 2021-2022
_ Qfﬁce Visit | $35 %835 $35 l
Specialist | $45 | 845 $45 B
Inpatient $400 $400 $400
Adsmission
Outpatient | $400 | $400 - $400
Surgery : o - B _|
Outpatient- | $400 $400 $400
Ambulatory - - .




Excise Tax. The Patient Protection and Affordable Care Act ("PPACA"; Public Law 111-
148) has set forth and codified under the Internal Revenue Code (IRC) §49801 the
1mposition of an excise tax related to employer provxdcd health insurance plans that exceed
certain value thresholds. The impact of the excise tax is scheduled to take effect in January
+ 2022. Should any Federal statute or régulation pertaining to IRC §49801 be mandated to
take effect in the contract year trigger the imposition of an excise tax with respect to any of
the contractually agreed upon insurance plans offered herein, the parties agree to commence
mid-tenm negotiations in accordance with the Teacher Negotiation Act. During such mid-
term negotiations, the parties will reopen Section VI for the purpose of addressing the
impact of the excise tax. No other provision of the contract shall be reopened during such

Emergency | $150 $150 $150
Room
Urgent Care | §75 $75 $75
‘High Cost $75 ($375 max per | $75 ($375 max per | $75 ($375 max per
Dlagnmtic member per year) | member per year) | member per year) |
Out-of-
Network: ]
| Deductible | $500/750/1000 $500/750/1000 4500/750/1000
Co- 80/20% 80/20% 80/20%
Insurance -
Co- $1500/2250/3000 | $1500/2250/3000 | $1500/2250/3000
nsurance :
Max ] | -
| Out-of- $2000/3000/4000 | $2000/3000/4000 [$2000/3000/4000
Pocket Max -
Prescription | Public Sector Public Sector Public Sector
 Drugs:  Formulary | Formulary | Formulary
Retail $10/25/45 | $10/25/45 $10/30/45
Mail Order | 2x co-pay 2X co-pay 2X co-pay
Retail 30 days 30 days 30 days
Duratijon - B I
Mail Order | 90 days 90 days 90 days
Duration ' 1 o
Maximum $2000 w/ R/O $2000 w/ R/O $2000 w/ R/O
{with '
rollover to
out-of-
network) -

mid-term negotiations.

C.

Dental Plan
The current dental plan and riders in, as described in the plan documents. The

Board and the teachers will pay the premium contribution percentages set forth
above for individual dental coverage. Employees will continue to have the
option to enroll in dependent dental coverage at their own expense. Enrolliment
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9

.

shall be for a one-year period, except as otherwise required by Section 125 of
the Internal Revenue Code.

d. Life Insurance - $45.000

Change of Carrier

a.  The OTL agrees that the Board may change, after consultation with the QIL,
any Insurance carrier should a less expensive company be found, provided the
benefit and administration are equal to or better than the existing coverage.

b.  Any dispute regarding "equal to or better" shall be resolved through binding
arbitration prior to the implementation of the coverage. The Union must file
for arbitration no later than thirty (30) days after receiving notice of the
mtended change.

Section 125 Plan

The Board shall establish a plan under Section 125 of the Iniernal Revenue Code in
order to allow teachers to make their health insurance premivm contributions on a
pre-tax basis. The Board shall also have the right to expand the Section 125 plan to
include provisions for medical and dependent care reimbursement accounts.

Retirees

Subject to the provisions of applicable law, for any teacher and/or teacher's spouse
who is cligible to participate in- health insurance coverage through the Board
following the teacher's retirement under the provisions of the Teachers' Retirement
statutes, if the retired teacher or spouse becomes eligible for Medicare, the teacher or
spouse (as applicable) shall, effective upon the date of such eligibility, be permitted
to participate only in the Board's Medicare supplement insurance policy:

Wellness Program

The Board of Education may offer, on a co-pay basis (60 Board/40 Teachers), two
different wellness programs per year. At least eight members must be enrolled in
order to run cach program. Program focus may include such topics as: smoking;
weight control and nutrition; physical exercise and activities; stress management and
reduction; etc. '

14



SECTION VI
Professional Employment

Teacher Certification - SDE Expiration List

The Board of Education as a matter of courtesy shall forward the SDE expiration list of
provisional certificates to the President of the OTL for his/her reference. Neither the Board
nor the OTL shall have any liability in this matter.

Assignment of Teachers

1.

Teachers are assigned to a particular position in a particular school by the
Superintendent of Schools. The Superintendent will be guided in these assignments
by the training and cxpcrlence of the teacher, by the needs of the schools, and by
what, in his/her judgment, is best for the children. In all cases, the cducallona] welfare
of the children and the total composition of cach school staff shall be kept paramount.

The Superintendent may transfer any teacher to any other position or school
in the system as he/she secs fit for the betterment of the school organization, or
for the benefit of a group of children or for other just and definable reasons. Written
votice of involuntary fransfer shall be given before the end of the school year,
whenever possible. The Superintendent shall meet privately to discuss the transfer.

Teachers newly hired by the Board shall receive their assigned building, grade and/or
subject assignments from the Superintendent's office.

Teachers already in the system will under normal circumstances receive notification
of their building, grade and/or subject assignments for the ensuing school year prior
to the close of the current school vear,

Teachers shall be nofified in writing of any changes in their assignments for the
ensuing school year, including the schools to which they will be assigned and the

grades and/or subjects that they will teach.

. Teachers shall not regularly be assigned to subjects and/or grades outside the scope of

their teaching certificates.

In arranging schedules for teachers who are assigned to more than one school, the
Board will make reasonable cfforts to limit the amount of inter-school travel. Upon
subimission of verification of travel, such teachers shall be reimbursed the current

mileage rate established by the IRS.

Any teacher transferred or relocated at the request of the Board shall be

compensated, for purposes of moving for up to 14.5 hours at the hourly summer
rate. In order to be eligible for such compensation, the teacher must have the
permission of the building principal, must notify the Superintendent or designee
that such relocation is being planned, and provide the Superintendent or designee



with verification regarding the time spent by the teacher in connection with the
transfer or relocation.

C.  Annual Canvassing of Teachers and Posting of Vacancies

{. When the Superiniendent becomes aware of an anticipated vacancy prior to the end
of a school year for the following school year, the Superintendent will post such
vacancies. Positions requiring a different certification and/or a different rate of pay
will be posted so that all employed teachers in Orange will have the first
opportunity to apply to fill the vacancy.

2. If a vacancy arises between the close of a school year and the beginning of the
following school year, the Superintendent shall noufy any staff member who has
expressed interest in such a vacancy during the annual canvassing process set forth in

Sections C.4 and C.6 below.

3. The Superintendent of Schools shall annually in December or January canvass the
teaching staff to learn of scam/degree changes to be expected.

4. The Superintendent of Schools shall annually in March canvass the teaching staff to
learn of vacancies fo be expected and of any request for a change of assignment
and/or school for the following academic year. Any teacher who desires to make
such a change for the following academic year shall file'a written statement of such
desire with the Superintendent no later than April 1. Such statement shall include the
‘grade, school and/or subject area to which the teacher desires to be assigned.

The teacher may also include a request to meet with the Superintendent of Schools to
discuss the change desired by the teacher.

5. After the Superintendent has received canvass reports and any written requests for
changes in assignment, the Superintendent shall notify the staff of anticipated
vacancics so that those interested may apply.

6. The Superintendent shall consider all information collected (including requests from
teachers submitted in accordance with Section C.4 and.C. 6 above) in making .
assignments of teaching duties for the following year.

D.  JustCause

1  Any substantive complaint made against a teacher or person for whom the teacher
is administratively responsible, by any parent, student, or other person, shall
prompily be called to the attention of the teacher. In no case shall any anonymous
and/or unsubstantiated complaint be placed in any teacher’s file.

2. No teacher shall be disciplined, reprimanded, reduced in rank or compensation,
without reasonable and just cause. Non-renewal or termination of contract are
govemned by Conn. Gen. Stat. §10-151 and are subject to review pursuant to that

statute and in no other manner.
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L.

F.

Policy Statement on Jn-Service Training

1.

All employees shall be provided opportunities to develop increased competence
beyond that which might result from the performance of their regular duties.

The Superintendent shall provide the staff with opportunities such as the following:

a.  Visits to other classrooms and other schools.

b. Attendance at conferences involving other personnel from the system, the
region, the state or the nation.

¢. Membership on committees drawing personnel from such sources.

d. Training in workshops offered within the system.
e. Expansion of the system's professional libraries.

ADDENDUM: Although the Board enthusiastically endorses and recommends
the pursuit by our teachers of advanced degrees in regular programs at
Institutions of higher learning, the Beard does not underwrite the cost of such
graduate work. Teachers taking regular courses outside of the school day and
‘the school year will not be reimbursed by the Board for :any part of the
expenditure involved. In certain instances, when attendance at workshops, short
term (one week) courses, or institutes will result in the betterment of a teachers
ability and of his/her total contribution to the Orange schools, -such attendance
during the contract ‘year (September 1 to June 30) may be permitted. If the
choice of event is made by the teacher and recommended and approved by the
Superintendent with the approval of the Board, the Board will meet up to one-
half the costs involved. If the choice of event is made by the Superintendent
with the approval of the Board, and the teacher is assigned to attend, the Board

will meet all the costs involved.

Tutoring

I.

Teachers shall not tater their own pupils for pay. This provision shall become
effective as soon as a teacher becomes aware that a child will be in the
teacher's class during the following school year. If a teacher becomes aware
prior to the end of the school year that a child whom hefshe is currently
tutoring will be in the teacher's class during the following school year, the
teacher may continue to tutor the child only until the end of the school year.

No tutoring for which a teacher receives a fee will be carried on in the school
building.



G. Building Responsibility

1. A teacher who is designated as having building responsibihity in the absence of the
principal shall be paid an additional yearly stipend of $1500.

2. Appointment as designee shall be for one school year. All teachers are eligible to
apply for these positions.

H. Teacher Personnel Files

1.

A.

No material which concerns a teacher's performance shall be placed in a teacher's
personnel file unless the teacher has been notified and has had an opportunity to review
the material. The teacher may submit a written responsc to any such material, and the
same shall be attached to the file copy of the material in question. The teacher will
receive a copy of all items placed in histher personnel file with the notation "cc:
personnel file." This notation will constitute adequate notification.

Information Regarding New Hires

The OTL, upon written request, shall immediately be informed, in wrting, of the
placement, degree status and years of experience of all newly hired certified employees.

Extra Compensation Positions

The Administration will post positions providing extra compensation above and beyond the
salary schedule: Such postings will include a general description of the responsibilities for
the position and will be posted simultaneously in all buildings. The Administration shall
retain the right to select the person(s) to fill such assignments, as detemmined to be in the
best interests of the district in the sole judgment of the Administration. The Administration
will use reasonable efforts to provide payment in a timely manner to teachers serving in
such positions.

SECTION VIII
Conditions of Employment
Work Year

1. The teacher work year will be 186 days. Five of these days will be non-
instructional and 181 will be instructional days. One non-instructional day shall be
allocated solely for teacher preparation. Two of the non-instructional days will
immediately precede the first student day. The remaining two days shall be
scheduled by mutual agreement or otherwise through negotiation in accordance
with statute.

2. If the school year is lengthened beyond 186 days, the Board of Education shall

compensate members of the bargaining unit at a per diem rate for each added day.
The per diem rate shall be determined by dividing the teacher’s annual salary by 136.
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B.

Impact Statement on Length of School Day

For teachers at Race Brook School, Turkey Hill School and Peck School, the teacher day
shall start no later than 8:05 a.m. and end no earlier than 3:20 p.m. I'or teachers at Mary L.
Tracy School, the day shall start no later than 7:50 a.m. and end no earlier than 3:05 p.m.

In the interest of continually striving to enhance the district's educational program,
teachers will be available for afier-school staff meetings for up to forty-five minutes forty
five (45) minutes three (3) times per month and up to ninety (90) minutes once a month,
as scheduled by the Administration. Such time will be used for the purposes of faculty
meelings, team meetings, grade level meetings, professional development sessions and
other activities as designated by the Administration.

In a month in which there are four after school meetings, one forty five (45) minute
meeting will be reserved for teacher directed professional collaboration. Topics discussed
during that meeting will be provided to the building principal. The teacher directed after
school meeting will be scheduled by the Administration.

Parent Teacher Conferences will be held once in the fall and spring semesters. Each
conference will be held on two days which will be early release days.

Duty-free Lunch Period
Teachers will be provided a duty-free lunch period of no fewer than twenty-five (25)

‘minutes per day. Teachers may leave the building. during this time with the principal's
permission. The safety and sccurity of the children must take precedence at all times.

D. Planning Time

E.

1t is the intent of the Board of Education to continue to provide daily planning time for all
teaching staff. Planning time is to be used for professional preparation. The Board will
provide planning time of at least one hundred seventy-five (175) minutes per week for
full-time classroom teachers (including art, physical education, music, library, and foreign
language teachers). Teachers will typically receive a minimum of twenty five (25) self-
directed contiguous minutes of planning time each day. If a teacher misses a planning
period due to lack of substitute coverage, he or she will be compensated at the rate of
thirty dollars ($30.00) for such planning period. Planning time shall be prorated for
classroom teachers working less than .84 FTE:

Short Term Leaves
1. Personal Illness
a. Fifteen days annually.

b: Unused days may accumulate to a total of 171. In any one year the maxinum
could therefore be 186 {(171+15).
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¢.  Forty-five days additional (when accumulated days and annual sick leave days
are exhausted) on which the teacher is paid the difference between the regular
per diem salary and that paid to the person who substitutes. Such leave shall be
at the Superintendent’s discretion and must be supported by medical
documentation showing that the teacher cannot perfonn the requirements of the

job during the leave.

d.  Additional sick leave time may be granted at the discretion of the Board of
Education on the recommendation of the Superintendent.

e. A teachers' workers' compensation benefits for job related accidents, combined
with the teacher's salary payments for such absences, shall not exceed one
hundred percent (100%) of the teacher's net regular pay. After 120 work days,
the differcnce between the teacher's net regular pay and the teacher's worker's
compensation benefit shall be charged to the teacher's accumulated sick leave.
If the teacher does not have accumulated sick leave sufficient to cover such an
abscnce, the teacher will receive only the workers' compensation benefit.

f. At retirement, death, or resignation after twenty (20) years of service in the
Orange Schools, a teacher, hisfher designated beneficiaries or his/her estate

will be paid as follows:
$50.00 per day for each unused sick day up to a2 maximum of 180 days.

Teachers hired on or after July 1, 2016 shall be paid $50.00 per day for each
unused sick day up to @ maximum of 90 days.

In the event that the teacher provides written notice of retirement to the
Superintendent of Schools prior to February 1St (for a retirement effective at
the end of that school year), then the Board shall make the payment provided
under this section on or about June 30th of that school year. If such notice is
provided after February 1st, then such payment will be made on or about June
30th of the following school year

Family Illness

Up to fifteen (15) days of a teacher’s sick leave per year, noncumulative, may be
used for family illness. Sick leave days taken for family illness shall be identified as
family illness days at the time they are taken. Upon the recommendation of the
Superintendent, the Board may in its discretion pernmit a teacher to use up to thirty
(30) days of accumulated sick leave in the event of a family illness for which the
teacher is eligible for leave under the federal Family and Medical Leave Act,
provided that in such circumstances, the Board shall pay the teacher the difference
between the tcacher's regular per diem salary and the payment to the substitute

tecacher.



Furneral Leave

a.

Up to three (3) days to prepare for and attend the funeral. At the discretion of
the administration, two (2) additional days may be granted at the request of the
teacher concerned. These days shall be available in case of death of either an
immediate family member or any relative residing with the teacher, or any
person with whom the teacher has had a personal relationship that, in the
teacher's judgment, requires such absence.

One day shall be available for attendance at other funerals as deemed necessary
by the teacher.

Personal Leave

Up to four (4) days absence with pay will be allowed on the request of any staff
member for matters of pressing personal business which may not be conducted
outside of work hours, such as bui not limited to: lcg,al business, medical
appointments that cannot be made at another time, family obligations such as
graduations, weddings or other significant family events, or any emergency of
a critical nature.

Personal days will only be approved for the day before or the day after a
holiday or vacation period after discussion with the Superintendent or designee.

Teachers requesting personal leave must complete the form provided, which
shall include a statement regarding the reason ‘that the personal leave is
requested. Notice of two (2) working days must be given to the building
principal prior to the teacher taking a personal day. Prior approval from the
building principal or his or her designee must be received prior to the
personal day being taken. If this is not possible because of an emergency, the
proper personnel should be notified and the required form should be

submitted as soon as possible.

Personal leave time that exceeds four (4) days must be reviewed with the
teacher and the Superintendent of Schools. At times it may be necessary for the
teacher to submit documentation regarding reasons for extended personal leave,

Religious Holidays

Up to three days for absences required for the personal observance of publicly
acknowledged religious holy days, unless included in the school calendar.

Jury Duty

A teacher receiving a jury duty notice shall promptly notify the building
administrator. A teacher called to jury duty shall receive his/her regular salary
minus the stipend paid him/her by the Court.



Teachers called to jury duty are to report to their schools on scheduled school days if
their presence in Court is not required.

7. Professional Days

a. Professional days will be granted by the Supcrintendent when there is
mutual agreement between him/her and the teacher that such days will be
beneficial to the teacher and the school system. The Superintendent. will
confer with the principal involved. Teachers should make the request of the

principal.
b.  There is no limit on professional days.

c. Expenses incurred for professional days will be paid by the Board of Education
when approved by the Supenntendent.

8.  Other Absence

Absence for any reason other than those outlined previously will not be permitted
with pay. Deduction for any such absence will be made at the rate of 1/186th of the
teacher's annual salary for each day of absence. The Superintendent's advance
approval will be required; otherwise the absence is completely unauthorized.

F.  Long Temm Leaves of Absence
1. Child Rearing Leave

a. Orange Elementary Teachers with a minimum of three (3) years
continuous service in Orange shall be entitled, upon submission of a
written request to the Superintendent, to a leave for the purpose of child
rearing up to the maximum of one year.

b. Such teacher shall be entitled to leave for the remainder of any school
year in which the child is born or adopted. The Superintendent must be
notified in writing by April 1 of the year of the leave -as to whether the
person plans to return to work.

C. Such leave shall be without salary or unemployment compensation.
d. Insurance benefits will be available ate the employee's expense to all on

lcave at the same level as those in regular service during the leave, which
1s not to exceed one year.

c. Upon the expiration of such leave the teacher/s shall return to a position
for which he/she is qualified and certified providing that he/she is not in
the RIF category. ' '



The period of the leave shall not count as regular service as il relates to,
the accumulation of sick days, but any accumulated sick days prior to the
leave shall remain in effect upon return.

If a partial year is taken, senionty and salary credit will be granted for a
full year if the teacher works ninety-three (93) school days in total during
the year. If the teacher works fewer than ninety-three (93) school days in
total during the year, seniority and salary credit will not be granted.

For RIF purposes only, each month spent on child rearing leave will
count toward the person's seniority.

“In any case, a maximum of only one ycar senionity-and salary credit will

be given for child rearing.

To the extent that any section of this child rearing provision is
inconsistent with the provisions of the federal Family and Medical Leave
Act, the Board shall comply with the provisions of the Act.

General Leave

s

The Board of Education may grant a request for a general leave of absence
for one school year. Successful grantees shall be limited to one such leave
during professional tenure in Orange. In order to be eligible for leave
under this provision, a teacher must have completed at least five (5) years
of continuous service as a teacher in Orange.

Such leave shall be without salary or unemployment compensation.

Teacher/s on leave may continue to receive medical and life insurance
programs at the same Jevel coverage as active teachers at the Board of
Education, at their own expense. Disability insurance will be suspended

during leave period.

The period of the leave shall not count as regular service as it relates to the
accumulation of sick days, but any accumulated sick days prior to the

leave shall remain in effect upon returm.

The leave shall count as a year of service towards seniority and placement
on the salary schedule.

Upon completion of the leave, the person shall be assigned'to a position in
the school system for which he/she qualifies and is certified providing that
he/she is not in the RIF category.

In order to be considered, one must make application by June 1 of the
school year prior to the commencement of the leave.



G

3.

h. If the leave is granted, the Superintendent must be notified in writing by
April 1 of the year of the leave as to whether the person plans to return to

work.

1. Application:  Send lefter to Superintendent requesting participation in the
General Leave Policy.

i The Board of Education may also grant a request for a second
general leave of absence for one school year. If a sccond leave of
absence is granted, such leave shall be without any pay, benefits, salary
schedule credit or seniority.

Sabbatical Leave

Teachers who have served the Board for seven (7) consecutive years may, upon
recommendation of the Superintendent and at the discretion and with the
approval of the Board, be granted leave for study and independent research,
writing or travel in accordance with terms and conditions mutually agreed upon
by the teacher, the OIL and the Board of Education.

Agency Fee

1.

Members

All members of the bargaining unit who elect to join the OTL shall sign and
deliver to the OTL, if they have not already done so, written authorization for
the payroll deductions of membership dues of the OTL, the CEA and NEA. Said
authorization shall continue in effect from year {0 year unless such teachers shall
notify the Board of Education and the OTL in writing not later than thirty (30)
days prior to the commencement of the school year. If said notice is timely
delivered, it shall mean that in the coming school year said teacher shall pay the
service fee as described in Section 1 above, and paid in accordance with section

3 below.
Subsequent Employment

Those employees who become members of the bargaining unit and commence
employment after the date of the execution of this contract shall, within thirty
(30) days of such commencement, sign and deliver to the Board of Education an
authorization card as described in Section 2 of this Article. The dues for those
members shall be prorated equal in amount to the percentage of the remaining

school year.



3. Forwarding of Monies

The Board agrees fo send each month, all monies deducted duoring that month for
OIL, CEA and NEA dues and OTL, CEA, and NEA secrvice fee deduction to

OlL.
4. Lists

a. No later than the first paycheck in October of each school year, the
Board shall provide the OTL with a list of all professional staff
members of the Board and the positions held by said employees. The
Board shall notify the OTL monthly of any change in said lists.

b. The right to refund the employees’ monies deducted from their salaries
under such authorization shall lie solely with the OTL. The OTL agrees to
reimburse the employce for the amount of any ducs deducted by the
Board and paid to the OTL, which deduction is by error in excess of the
proper deduction, and agrees to hold the Board harmless from any claims'
of excessive deduction.

5. Save Harmless

The OTL shall indempify and save the Board and/or the Town harmless against
all claims, demands, suits, or other forms of liability, which may arise out of
reason of any action taken against the Board as a result of the enforcement or
administration of this article. The Board 6f Education and/or Town agree that in
assuiming such defense on the Board's or Town's behalf the OTL shall confer
with the Board or its representatives concerning the defense of claims or lawsuits
against the Board. However, the Board reserves the right to engage an attorney,
at its own expense, to assume full responsibility for the litigation.

H. Payroll Deductions

. Teachers may change their payroll deductions during the year, if personal conditions
warrant such change. It is important that good judgment be used in requesting changes so
as not to burden the clerical staff.

I.  Meeting with Building Administrators

OTL representatives shall meet monthly with building administrators on an as needed
basis.

J. Association Rights

The Board shall notify the Association in writing of all new hires within a reasonable
amount of time after hire.



K.

O

Whenever a teacher is absent from school as a result of a personal injury caused by an
assault arising out of and in the course of his or her employment, he or she shall be paid
his or her full salary for the period of such absence without have such absence charged to
his or her annual or accumulate sick leave. Any amount of salary payable under this
section shall be reduced by the amount of any workers” compensation award for
disability due to the said assault of the teacher or injury for the period for which such

salary is paid.

SECTIONIX
Reduction in Force
This policy is adopted pursuant to Section. 10-151 of the Connecticut General Statutes.

Layoff of non-tenured teachers shall be based upon qualifications and performance, as
evidenced by teacher evaluations conducted in accordance with the district's

performance evaluation plan.

Non-tenured teachers shall be laid off prior to tenured teachers certified and qualified for
the available position as provided in Conn. Gen. Stat. §10-151.

The main principles in the order of layoff for tenured teachers shall be: No tenured
teacher shall be laid off if there is a less senior tenured teacher in a position for which
they (the former) are certified and qualified.

1. Seniority méans the tofal number of continuous years of service under contract in
Orange.

a. For those teachers with continuous service, the total number of years under
contract will be counted toward seniority.

b. In addition, for those teachers with interrupted service in Orange, the years
worked in Orange prior to the interruption will be counted toward
seniority on the basis of one-half the total number of years served.

When two or more tenured teachers arc equal in seniority, other factors will be
considered in the following order to determine who remains in service:

1. Evaluation
2. Degree status
3. Prior service with certification in any system

New Teachers shall not be hired until all teachers who are eligible for recall and who are
certified and qualified for the available position(s) arc recalled or have declined the

opening.

Recall will be in the reverse order of the teachers laid off. Eligibility for recall shall
remain in effect for fourteen (14} months.
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H.

M.

‘Teachers recalled will not lose prior service for the purpose of seniority or salary, or sick
leave (c.g., if a teacher is laid off after five years of service, he/she would return at the
sixth ycar on the salary schedule and would be working toward six years of seniority.)
Thosc recalled will be reinstated on the salary seam schedule in which they participated
when laid off.

Teachers who are recalled must respond affirmatively within ten (10) calendar days afier
receipt of a registered letter to the teacher's address on file with the Board of Education
office or forfeit their right to recall. However, for any recall opportunities that arise
during the months of Jfuly and August, teachers who are recalled must respond
affirmatively within three (3) calendar days after receipt of a registered letter to the
teacher's address on file with the Board of Education office or forfeit their right to recall.

. The teacher has the responsibility of keeping in touch with the Board of
Education Office and updating addresses and telephone numbers.

2. The Board of Education office shall call by phone to inform the teacher that a
letter of recall is to be sent.

Upon layoff of a teacher, medical benefits will continue until August
31 of that year at the Board's expense (subject to the premium contribution requirements
applicable to actively employed teachers) and thereafter at the teacher's expense for the

period provided by COBRA.

Retroactive to the beginning of the 1991-1992 school year, it is agreed that to implement
the seniority provision of the Reduction in Force Policy any teacher who works 50% or
more under contract shall receive a full year of service credit for seniority purposes.
Examples: a teacher has 4.2 years of credit for seniority at the start of 1991-1992 and
teaches 50% shall receive an additional yecar of seniority for a total of 5.2 years of
seniority; a teacher has 1.68 years of seniority at the start of 1991-1992 and teaches .84
will have 2.68 years of seniority; d teacher who has five years of service plus five years of
interrupted service in Orange would have 7.5 years of seniority.

Seniority applies to staft who have worked under contract with the Orange Board of
Education. This excludes from the RIF policy teachers who work less than half-time
and/or who are substifutes.

It is agreed that a layoff is a termination of contract subject to review under the
provisions of Conn. Gen. Stat. §10-151 and in no other manner. Disputes over contract
termination shall not be subject to the grievance and arbitration provisions of this
Agreement. However, alleged violations of the contractual Reduction in Force
procedures shall be the basis for appeal under Conn. Gen. Stat. §10-151.
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SECTION X

Miscellancous
A, One copy of the negotiated Agreement shall be made available to
all teachers on-line.
B. This Agreement contains the full and complete agreement between the parties on

all matters, and neither party shall be required to negotiate on any matter during
its term except as required by law. Effective July 1, 2004, representatives of the
Board and the OTL agree to meet periodically, on at least a monthly basis, {or the
purpose of discussing terms and conditions .of ecmployment related to the
operation of the district. Such discussions shall not constitute negotiations, and
the parties agree that such discussions shall not result in a reopening of the

collective bargaining agreement unless both' parties mutually agree in writing to
reopen the contract. In the course of such discussions, either party may suggest a
change in existing terms and conditions of employment. While the parties agree to
give fair consideration to such suggested changes, neither party shall be obligated
to negotiate, bargain over or agree to any such change. Any agreements that result
from this process shall be reduced to writing and incorporated herein.

C. This Agreement shall not be altered, amended or changed except in writing
pursuant to Conn. Gen. Stat. §10-153. and signed by both the Board and the
Orange Teachers' League, which amendment shall be appended hereto and

become a part hereof.

D. If any part or pottion of this Agreement is ruled invalid or unenforceable for any
reason, the remainder of this Agreement shall remain in full force and effect.

SECTION X1
Dress Cade

The Board and the OTL agree that student performance, achievement, and preparation for
lifetime success are .positively affected by the professional appearance of the Board's staff.
The Board and the OTL further agree that Teachers should wear clothing that demonstrates
their high regard for education and presents an image consistent with their job responsibilities.
Thercfore, the Board and the OTL agree that during the work day and anytime employees
attend school-sponsored events as part of their teaching responstbilities or as part of their
responsibilities in an extracurricular position, employees shall appear in professionally
appropriate attire. Dress should reflect the professional position of the employee, and teachers
should not dress in ways that would reduce their professional standing or diminish their
professional stature as exemplars and role models.



SECTION XIT
Teacher Tuition Discount

Children of teachers currently working for the Orange Board of Education that do not reside
in Orange shall receive a tuition credit of no less than fifty percent (50%). The actual credit
shall be the same for all teachers and will be determined by the Board of Education at the
beginning of each school year. Admission of new students shall be subject to available space

as determined by the Board.

Once admitted, a student shall be allowed to remain through sixth grade irrespective of the
class-size guidelines, provided .the teacher remains employcd by the Board, and the student
compiles with all applicable rules and regulations of the Board and the individual school.

Any additional charges for the child of a teacher shall be the sole responsibility of the teacher.
This provision does not obligate the Board to provide special education programs or services
or create unique programs for students. If a non-resident student enrolls in the Orange Public
Schools, and such student is eligible for services under the Individuals with Disabilities
Educdtion Act ("IDEA"), the Orange Public Schools shall not act as the local education
agency for such child. In instances where special or additional services are provided for a
non-resident student, a supplemental tuition or fee may be charged based upon the actual costs
associated with providing the special or additional services.

The Board shall not be responsible for transporting the student. Payment of such tuition
and/or additional costs shall be made through payroll deduction.



SECTION X
Duration

The provisions of this Agreement shall be cffective as of July 1, 2019 and shall continue in full
force and effect through June 30, 2022.

ORANGE BOARD OF EDUCATION ORANGE TEACHERS' LEAGUE

g g

Prcsxdent

ﬂ%ﬁ ?m N

" “Kellip Mértino
Negotxanons Chairperson

Chairper.

30



IL

b oW N

[N

10
11
12
13
14
15

BA

50,642
52,496
54,425
55,631
56,830
58,436
60,153
62,387
65,304
69,257
73,722
75,314
78,262
82,265

APPENDIX A

Salary Schedulc
2019-20

MA MA+15
BA+30 BA+45
52,507 54,750
54,428 56,753
56,428 58,839
57,635 60,040
58,839 61,245
60,443 62,854
62,163 64,571
64,394 66,849
67,314 69,723
71,263 73,671
75,730 78,142
80,712 83,124
84,732 87,045
89,905 92,148

6™ Year
BA+60

56,990
59,075
61,245
62,451
63,657
65,265
66,981
69,214
72,131
76,086
80,548
85,530
89,354
94,389

Step placement and movement shall be govemed by Appendix B.

6" Year + 15
BA+75

59,232
61,399
63,657
64,859
66,065
67,670
69,388
71,622
74,542
78,495
82,956
87,939
91,661
96,623

Salary placement and movement for teachers employed prior to July 1, 1991 shall be
governed by Section V.F.5 a. and b. Salary placement and movement for teachers who
commence employment on or after fuly 1, 1991 shall be governed by Section V.F.5.a.

and 6.
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50,642
52,496
54,425
55,631
56,830
58,436
60,153
62,387
65,304
69,257
73,722
75,314
78,262
83,088

APPENDIX A

Salary Schedule
2020-21

MA MA+15
BA+30 BA+45
52,507 54,750
54,428 56,753
56,428 58,839
57,635 60,040
58,839 61,245
60,44% 62,854
62,163 64,571
64,394 66,849
67,314 69,723
71,263 73,671
75,730 78,142
80,712 83,124
84,732 87,045
90,804 93,069

6™ Ycar
BA+60

56,990
59,075
61,245
62,451
63,657
65,265
66,981
69,214
72,131
76,086
80,548
85,530
89,354
95,333

Step placement and movement shall be governed by Appendix B.

6" Year+ 15
BA+75

59,232
61,399
63,657
64,859
66,065
67,670
69,388
71,622
74,542
78,495
82,956
87,939
91,661
97,589

Salary placement and movement for teachers employed prior to Tuly 1, 1991 shall be
govemned by Section V.F.5 a. and b. Salary placement and movement for teachers who
commence employment on or after July 1, 1991 shall be governed by Section V.F.5.a.

and 6.
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00 1 &y A

9
10
11
12
13
14
15

BA

50,642
52,496
54,425
55,631
56,830
58,436
60,153
62,387
65,304
69,257
73,722
75,314
78,262
83,919

APPENDIX A
Salary Schedule
2021-22

MA
BA+30

52,507
54.428
56,428
57,635
58,839
60,443
62,163
64,394
67,314
71,263
75,730
80,712
84,732
91,712

MA+15
BA+45

54,750
56,753
58,839
60,040
61,245
62,854
64,571
66,849
69,723
73,671
78,142
83,124
87,045
94,000

6" Year
BA+60

56,990
59,075
61,245
62,451
63,657
65,265
66,981
69,214
72,131
76,086
80,548
85,530
89,354
96,286

Step placement and movement shall be governed by Appendix B.

6" Year+ 15
BA+75

59,232
61,399
63,657
64,859
66,065
67,670
69,388
71,622
74,542
78,495
82,956
87,939
91,661
98,565

Salary placement and movement for teachers employed prior to July 1, 1991 shall be
govemed by Section V.F.5 a. and b. Salary placement and movement for teachers who
commence employment on or afier July 1, 1991 shall be governed by Section V.F.5.a.

and 6.
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APPENDIX B

STEP PLACEMENT AND MOVEMENT

STEP  2019-2020 2020-2021 2021-2022
2 1 IR S A |
3 2 2 o 2 ]
4 3 3 3
L 5 4 4 .4
6 5 5 . 3
7 6 6 6 '
8 7-11 7 7
9 12 8-12 N 8.
T 13-14 13 913
B 11 15 14-15 14
- 12 16 16 i 15-16
13 17 17 17
14 18 - 18 18
15 19 19 19
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APPENDIX C

Anthem g%

BlacCross BlueShield

Employer/Group: ORANGE: TOWN AND

BOARD OF EDUCATION

Firm Division: 001178114 - ORANGE BOE

TEACHERS
CENTURY

PREFERRED,$35.00/$45.00

Century Preferred is a preferred provider organization (PPO) plan.

In Network

Out-of-Network

Hcaring screening

(%)

LN

COST SHARE PROVISIONS ~ Member Pays: Member Pays:

Oftice Visit Copayment $35.00

Specialist Visit Copayment $45.00 |

Hospital Copayment(per admission) . $400.00 Deductible &

Urgent Care Copayment . ] $75.00 Coinsurance

Outpatient Surgery Copayment $400.00

Ambulatory Surgery Copaynient ~$400.00

Emergency Room Copayment (waived if admitted) $150.00 $150.00

Annual Deductible _ -, [RTEO0/ET |

(individuali2-member family/33- member fimily) _ _I_)?_CS not apply $500/$750/$1,000

Coinsurance Docs not apply 20 %

Coinsurance Maximum , ,

fr_gdividua[/Z—member Sfamily/3+ member fumily) Does not apply $1,500/$2,250/$3,000

|Lifetime Maximum . Unlimited Unlimited
PREVENTIVE CARE - -

Well child care* No Copayment De@ugtxl)_lc &
] o Coinsurance

Periodic, routine health examinations*® No Copayment I()je@uct:b]e &

oinsurance

Routine eye exams No Copayment

Routip& OB/GYN wvisits - - B No.Copayment | Deductible &

Mammography* - ) No Copayment Coinsurance

No Copayment




Employer/Group: ORANGE: TOWN AND BOARD OF EDUCATION
Firm Division: 001178114 - ORANGE BOE TEACHERS

CENTURY PREFERRED,$35.00 /$45.00

"~ In Network Out-of-Network
MEDICAL CARE Member Pays: Member Pays:
MEDICAL CARE -
Office visits $35.00
Office visits - Specialist $45.00
Outpatient mental health & substance abuse
N ; $35.00
(priof authorization may be reguired)
OB/GYN care No Copayment
Maternity care
(initial visit subject to copayment, no charge theregfier) $45.00 .
it e v Deductible &
Diagnostic lab and x-ray No Copayment Coinsurance
High-cost outpatient diagnostic (prior authorization may
be required) ‘ $75.00
The following are subject fo copay: MRI, MRA4, CAT, CTA4, (maximum $375.0Q)
PET, SPECT scans
Allergy services - Office Visits $45.00
Allergy services - Testing $45.00
Allergy services - Injections (80 - Within 3. Years) No Copayment
HOSPITAL CARE - Prior authorization may be required -
Semi-private room (GeneraliMedical/Surgical/Maternity) $400.00
Inpatient mental health and substance abuse $400.00
Skilled nursing facility (up to 120 days per calendar year) No Copayment Deductible &
Rehabilitative services (up to 60 days per calendar year ) No Charge Coinsurance
Qutpatient surgery (in a hospital) $400.00
$400.00

Ambulatory surgery (in other than ¢ hospital setting)
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Anthem.
Bluclross BlueShield &
Employer/Group: ORANGE: TOWN AND BOARD OF EDUCATION
Firm Division: 001178114 - ORANGE BOE TEACHERS
CENTURY PREFERRED,$35.00/$45.00

In Network Out-of-Network
EMERGENCY CARE Member Pays: Member Pays:
EMERGENCY CARE _ - B
Walk-in centers $45.00 DSdustiple &
(,_omsurance
B amn e Deductible &
Urgent care (a: participating centers onlyj $75.00 Coinsurance
Emergency care (copayment waived if admitred) $1 5 0. 90_ $150.00
Ambulance No Copayment No Copayment
OTHER HEALTHCARE
_ Phy'smé'tl_, Qccupatlonal, Speech and Chiroprachc _ Deductible &
- |Therapies No Copayment Coinsurance
(50 - Per Member Per sz_lendar Year)
Durable Medical Equipment and Prosthetics Deductible &
(Unlimited maximum per calendar year) No Copayment Coinsurance
Infcruhiy S.erv‘ices ' o ) Deductible &
(Prior authorization may be required - Some restrictions may | Applicable Copayment Co;
omsurance
apply) B )
$50.00 Deductible
Home Health Care OV Copayment &
B _ . 20% Coinsurance




Anthem i
BlueCross Bluebhield
Employer/Group: ORANGE: TOWN AND BOARD OF EDUCATION
Firm Division: 001178114 - ORANGE BOE TEACHERS
CENTURY PREFERRED,$35.00/45.00

* PREVENTIVE CARE SCHEDULES

Mammography: {(additional exams when medically necessary)

AGE 35-39, 1 BASELINE EXAM,;
AGE 40 AND OVER, 1 EVERY YEAR

Vision Exams: ONCE EVERY 2 YEARS
Hearing Fxams: ONCE EVERY 2 YEARS
OB/GYN Exams: DOES NOT

APPLY

Note To Benefit Descriptions:

 Insituations where the member is responsible for obtaining the necessary pnor
authorizations and fails to do so, benefits may be reduced or denied..

« Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same
diagnosis.

o Members must utilize participating Blue Quality Centers for Transplant hospitals to
receive benefits for Human Organ & Tissue Transplant services. This network of the
finest medical transplant programs in the nation is available to members who are
candidates for an organ or bone marrow transplant. A nurse consultant trained in case
management is dedicated to managing members who require organ and/or tissue
transplants.

« Members are responmble for the balance of charges billed by out-of-network providers.
after payment for covered services has been made by Anthem Blue Cross and Blue Shield

according to the Comprehensive Schedule of Professional Services.

Please refer to the SpecialOffers@Anthem brochure in your enroliment kit for information on the
discounts we offer on health-related products and services.

This does not constitute your kealth plan o insurasice policy. It is only a generad description of the plan. The
following are examples of services NOT eovered by your Ceniury Preferved iealth Plan. Piease refer to your
Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details: Cosntetic surgeries and services:
custodial care; genetic lesting; héaring aids; refractive eye surgery, sevvices and supplies related to, as well as the
performance of, sex change operations; surgical and non-sur; m'u'i services refated 1o TMJ syadrome, travel
expenses; vision therapy; services rendered prior (o your coitract ¢ effeciive date or rendered afler your contract
termination date; and workers' compensation.

)
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This summary of benefiis has been updated 10 comply with federal and siate reguirements, including applicable
provisions of the recently enacted federal heaith care reform laws. As vee receive additional guidance and
darification on the new healih care reform laws from the U.S. Department of Health and Humarn Services,
Department of Labor and tnternal Revenue Service, we may be requived 1o make additional changes 10 iiis
summary of benefits.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of
Connecticut.



Anthem g
hieCross BlueShicld

Employer/Group: ORANGE: TOWN AND BOARD OF
EDUCATION

Firm Division: 001178114 - ORANGE BOE TEACHERS
CENTURY PREFERRED 3-TIER MANAGED
PRESCRIPTION DRUG PROGRAM

$10 Copayment Generic Drugs

$30 Copayment Listed Brand-Name Drugs

$45 Non-Listed Brand-Name Drugs

$2000 Annual Maximum
Description of Benefits You Pay:
The lernt generic fefers L & prescription drug that is considered non-
: ., ; proprietary and is not protected by-a trademark. It is required tv. meet
Tier1: Generic Drugs the same bioequivalency fest-as the original brand-name drug. Tier 1 310
copayment applies, _ B
iq The term "listed b’randen'_amei"'vreférs to a brand-name prescription
gier 4 ListediSianc:Narme drug identified on the formulary by Anthem Blue Cross and Blue $30
HrUgs , ; it i
Shield. Tier2 capayment applies. -
., . . The term non-listed brand-riame refers to a brand-name prescription
[FISFS - Hon-{tisted Brant- drug not ideniified on the-formulary by Anthem Blue Cross and Blue $45
Name Drugs . » gl o
Shield. Tier 3 copaymett applies. -
Plan Pays:
|Annual Maximum  [Per member per calendar year - | s2000

How to use the 3-Tier Managed Prescription Drug Program

The 3-Tier Managed Prescription Drug Program incorporates different levels of copayments for three types of
prescription drugs: generic, listed brand-name and non-listed brand-narme, as defined in the chart above. The
formusdary lists generics and brand-name drugs that have been selected for their quality, safety and cost-
effectiveness. These listed drugs have [ower member copayments than non-listed drugs (but may not have a lower
overall cost in all instances.) You minimize your copayments when you use generic prescriptions and listed brand-
name prescriplions. You will stilt have coverage for non-listed brand-name drugs, but at a higher. cost share. Talk to
your provider about using generic drugs or listed brand-name drugs included on the formutary. You'll have lower
copayments when you use these drugs.

You will be responsible for one copayment when purchasing a 30-day supply of prescription drugs from a

parlicipating retail pharmacy.
You will be responsible for two cop'ayments when purchasing a 31-day to 90 day supply of maintenance

drugs through the mail order program.

Generic Substitution: Prescriplions may be filled with the generic equivalent when available.
When a generic drug is available and you request the equivalent brand-name drug, you will be responsible
for the applicable copayment plus the difference in cost between the generic and brand-name drug.

If your physician determines thal the brand equivalent is medically necessary and indicates on the
prescription 'Dispense as written', you will only be responsible for the applicable copay

L3
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Connection (Concurrent Drug Utilization Review)

Connection works with the retail pharmacy's standard guidelines lo provide a second level of quality and safety
checks. The process, which is provided on-line as part of the electronic claims filing process, helps promote access
to safe, appropriate, cost-effective medications for members. Connection involves a series of rules or guidelines,
which identify polential medication therapy issues and deliver a message 1o the pharmacy by computer before the
medication is dispensed. The process alerts the pharmacist of potential issues such as drug-lo-drug interactions,
refills requested too close together, incorrect dosing or drug dupfications.

in Connecticut. Anthem Blue Cross and Blue Shielkd is @ trade name of Authent Health Plans, Inc |, an independzn: ficonsce. of e Blue Cross snd Blue
Shicld Association. & Registered marks of the Blue Cross and Blue Shicid Association.

Pharmacy Programs
Voluntary Mail-service Program

Members have access to Anthem Rx, the voluntary mail-service drug program for members who regularly take one or
more lypes of maintenance drugs. Members can order up to a 90-day supply of these medications and have them

delivered directly to their home.

The $10 generic/$30 listed brand-name/$45 non-listed brand-name copayment and $2000 annual maximum apply.
When ordering a 31-day to 90 day supply, two copayments will apply, as follows: $20 generic/$60 listed brand-

name/$90 non-listed brand.

National Pharmacy Network
Members also have access to a network of mare than 53,000 retail pharmacies throughout the country. Members
may call 1-888-207-4214, or go to wwav.anthemprescription.com, to locate a participating pharmacy when traveling

outside the state.

Non-participating Pharmacies

Members who fill prescriptions at a non-participating pharmacy are responsible for payment at the time the
prescription is filled. Members must submit ¢laims to Anthem Blue Cross and Blue Shield for reimbursement, and
payment will be sent to the member. Members whe use non-participating pharmacies will pay 20% of the in-network
ailowance, plus the difference between Anther Blue Cross and Blue Shield’s payment and the pharmacist's actual

charge

Points to Remember

Anthem Biue Cross and Blue Shield will provide coverage for prescription drugs dispensed by a participating

pharmacy when prescription drugs are deemed medically necessary based on specific criteria and

dispensed pursuant o a prescription issued by a participating physician or by a non-parlicipating physician,

subject to copayment.

Anthem Blue Cross and Blue Shield will not be liable for any injury, ctaim or judgment resulling from the

dispensing of any drug covered by this plan Anthem Blue Cross and Blug Shietd will nol provide benefits for

any drug prescribed or dispensed in a manner contrary to normal medical practice.

s Anthem Blue Cross and Biue Shield reserves the right to apply quantity limits to specified drugs as listed on
the formulary. If a member requires a greater supply, the member's provxder can foltow the prior
authorization process.

Prescription Drug Eligibility

Eligible prescription drug benefits are limited to injectable insulin and those drugs, biologicals, and compounded
prescriplions that are required to be dispensed only according fo a wrilten prescription, and included in the United
States Pharmacopoeia, National Formulary, or Accepted Dental Remedies and New Drugs, and which, by law, are
required to bear the legend: "Caution - Federal Law prohibits dispensing without a prescriptien” or which are

specifically approved by the Plan.
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Limits and Exclusions

Benefits are limited fo no more than a 30-day supply for covered drugs purchased at a retail pharmacy, and no more
than a 90-day supply for covered drugs purchased by mail order. All prescriptions are subject fo the quantily
limitations:imposed by state and federal siatutes.

This drug rider does nof provide drugs dispensed by other than a licensed, retail pharmacy or our mail-order service;
any drug nof required for the treatment or prevention of ifiness or injury; vaccines or allergenic extracts; devices and
appliances; needles and syringes that are not prescribed by a provider for the administration of a covered drug;
prescriptions dispensed in a8 hospital or skilled nursing facifity; over-the-counter or non-legend drugs; antibacterial

soaps/detergents, shampocs, toathpastesigels and mouthwashes/inse.

Benefits for prescription birth control are covered for most groups. However, such coverage is optional if your group is
self-insured or a bona fide religious organization. Check with your benefils adminisirator.

ii is.only a geperal description of the $10 generic/$30 listed brand-name/845 non-listed brand-name 3-Tier Managed
Prescription Drug Program with a $2000 annual maximum. Please consult the Evidence.of Coverage or prescriplion
drug rider for a complete description of benefits and exclusions applicable to your coverage.

In Courseticit, Authem Blye Cross and Bive Shictd is u rade nawie of Anticen: Healtt: Plans, Inc., an tiidependent ficeisee of the Bhie Ceaxs and Bue
Shicld Azvociation. ® Registered marky of the Blue Cross aad Bhve Shicld Association

Anthem. g5y

Blaclross BlueShivld

Employer/Group: ORANGE: TOWN AND BOARD
OF EDUCATION

Firm Division: 001178114 - ORANGE BOE
TEACHERS

FULL DENTAL,AC

The Full Dental Plan covers diagnostic, preventive and restorative procedures necessary for-adequale demtal health.

Covered Services Include:

s  Oral Examinatians

e Periapical and bitewing x-rays

=  Topical fluotide applications for members under age 19
«  Prophylaxis, including cleaning, scaling and polishing

« Relining of denlures

«  Repairs of broken removable dentures

» Palliative emergency treatment
Routine fillings consisting of sitver amalgam and tooth color materials; including stainless steel crowns

(primary teeth}*

Js
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¢ Simple-exiractions **
¢  Endodontics-including pulpolomy, direct pulp capping and root canal therapy (excluding restoration)

* Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam fifling when the
member is not covered by Dental Amendatory Rider A.

¥ Payment for a surgical extraction or a hemisection with root removal will egual the amount payable for a simpie
exiraction when the member is not covered by the Dental Amendatory Rider A.

Accessing Benefits:

Participating Dentists Benefits
When a member receives care from one of over 1,800 Participating Dentists, he or she simply presents his or her

identification card showing dental coverage. The dentist bills us directly for alt covered services.

For dental care provided by a Participating Dentist, we will pay the fesser of lhe dentist's usual charge or the Usual,
Customary and Reasonable Charge as determined by us. The dentist accepts our reimbursement as full payment

and may not bill the member for any additional charges:

Non-Participating Dentists Benefits
For covered dental services provided by a Non-Parlicipating Dentist, in or out of Conrecticut, we pay the lesser of the

dentist's charge or the applicable allowance for the procedure, as determined by us. The member is responsible for
any difference between the amount paid by us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross Blue Shield Full Dental Plan. Refer to your
Master Group Policy or Description of Benefits, on file with your employer, for a complete listing of benefits,

maximums, exclusions and limitations.

Dental Amendatory Rider A
Additional Basic Benefits

In addition to the services provided under your dental program, the following additional basic benefits are provided:

¢ Inlays (not parl of bridge)
¢  Onfays (not part of bridge)
«  Crown {not part of bridge)

¢  Space Maintainers
+  Oral surgery consisling. of fracture-and dislocation treatment, diagnosis and {reatment of cyst and abscess,

surgical exiractions and impaction
*  Apicoectomy

The dental services listed above are subject to the following qualifications:
We will pay for individual crowns, inlays and onlays only when amalgam or synthetic fillings would not be
satisfactory for the tetention of the tooth, as determined by us.

We will not pay for a replacement provided less than five (5) years following a placement or replacement which
was covered under this Rider, We will not pay for individual crowns, inlays or onlays placed {o ailter vertical



dimension, for the purpose of precision attachment of dentures, or when they are splinted together for any
reasorn.

Accessing Benefits:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the denlist's usual charge or 50% percent of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this Rider.
Dentists who participate in our dental programs agree to accept our allowance as full payment and may naot bill the
member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-paricipating dentist, we will pay to the member the lesser of 50%
of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us. The member is
responsible for any difference between the amount paid by us and the fee charged by the dentist.

This does not constitute your health plan or insurance poficy. It is only a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider
A. Refer fo your Master Group Policy or Description of Benefits, on file with your employer, for a complete

listing of benefits, maximums, exclusions and limitations.

Dental Amendatory Rider C
Periodontics

Periodontal services consisting of:

s  Gingival curetlage

*  Gingivectomy and gingivoplasty

e  Osseous surgery, including fiap entry and closure
e [IMucogingivopiastic surgery

«  Management of acute infection and oral lesions

The maximum benefit we will provide for péeriodontal services per person per year is $500.00

Accessing Benefits:

Participaiing Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist’s usual charge or 50% of the Usual,
Customary and Reasonable Charge, as determined by us, for the dental services described in this Rider. Dentists
who participate in our dentai programs agree to accept our allowance as full payment and may not bill the member for
any additional charges except for the remaining coinsurance balance. ‘

Non-Participating Dentists Benefits

In the event thesé services are rendered by a noh-parlicipating dentist, we will pay to the member the lesser of 50%
of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us. The member is
responsible for any difference between the amouint paid by us and the fee charged by the dentist.
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This does not constitute your health plan or insurance policy. It is onfy a general description for the
purposes of this Request for Proposal, of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider
C. Refer to your Master Group Policy or Description of Benefits, on file with your employer, for a complete
listing of benefits, maximums, exclusions and limitations
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Anthem &%

The Lumenos™ HSA plen is designed 1o empowsr you to $ake control of yout heeil, 3

Lumenos HSA Plan Summary

swell ag
thie ool € you spead R your health care. This pian gives you the Denefils you wauld recetve
from & typical heaith plan, plos hesith care dollecs fo spend your way. And you'll iave
access {0 persgnalized services and onling teols te help you reach your health peleatial.

First~ Use your HSA to pay for coversd services:
Health Savings Account v
With the Lumenos Health Savings Account (HSA), you can
conlibule bre-lax doliars o yeld HSA account. Olhers may also
conlribule d_a}!af‘ {0 your aceatnl. You can use these doars lo
help meet your annual deduchible responsibiity. Uniised deilars
can be saved of invested and accumulate through refirement.

Contributions to Your HSA

For 2012, contributions can be made 1o your HSA up o the following:
$3,500 individual coverage

$7.000 family coveragc

Kolp! These lms apph y 10 &t eomisieg contrintions fam any souree RLsFng
HSA gotass from incentives.

Earn More Money for Your Account
What's special about your Lumenos HEA pian is that you mey
earn addional funds for vour health account through the
Hezlhy Rewiards incentive program

Yo reonve hunds eamad vough Me Reathy Rewa ¥ proomam, vk
Eiave an open HEA with Melon Bank of with ancwa: bars ihrowgh
yous empiayar s sponsring your HEA,

Plus ~ To help you siay healthy, use:
Prevantive Care
100% coversge for nationally recemmensed services,
Included are the preveniive care services that meet the
requirements of federat and slale lew, including cerlain
sc:eemags immunizations and p#mic‘ar visils.

T‘ten -
Your Bridge Responsibifity
The Bridge is an amont you pag out of your pockef untif you
meel your annua! deductibie resaonqb‘irly Your tridge amoun!
viil vary depending on how many of yout HSA dollars, if any,
you choose to spend fo help you meet your annusi deductible
responsibility. f you conlribute HSA doliars Up to the amount of
your deductble and use them, your Bridge wil equal $0.
HSA dollars spent ot covered services pius your Bridge
responsiblily add up to your annuat deductbie responsibiliy.

Haaith Account + Bndge = Deductible

T Needed -
Traditional Health Coverags
Your Tradilionaf Health Coverage begins alter you have mst
your Bridge responsib_m(y.

Earn Rewards

i you do {his: You can esr

«  F s {of patbicicalion 300 oappleion U io $2060
. Heailhy Liestyies online paniipation Up 315G
M Caopdiiond are pariaipabos axd cofapiation. Up 25307

Scvnit englity equirerents apply. Ste page £ R prograr desc plan

Preventive Care

Ne deductions fom the HSA or oul-of-packe! cosis for you as loag as you
refeive your prévenlive care from an in-network provider, If you choose 1o
g0 to an out-of-network proviges, your deductible or Traditona! Realth
Cov: nraga bensfits will apaij

Bridge .
Your Bridge responsibility will vary,

Anaual Deductible Responsibility

In NelworK and Out of Network Providers
$2.000 individuat coversgs

$4,000 femily coverage

Traditiona! Health Coverage
After your brldge, the plan pays:
100% for In-nebvork providers

B0% for out-of-nelwork pioviders

'Addftlona( Protection

For your prolection, the lofal amount you spend out of your
pockelis mited. Onoe you spand that smoun, the plan
pays 100% of the cosl for covered services for the
remainder of the pian yaar.

Annual Qut-of-Pocket Maximum

in-Network Pioviders Qut-of-Network Providess

§ 3,000 individua! coversge ¥ 5000 individual coverage
$ £.000 family coverage $10.0C0  family coverage

Your gnnyal outolpocket maxinum consists of funds you spend fom your HSA, your Brisge
rezponsbilty 304 your conswance smounls
If you have guestions, please call toli-free 1-888-224-4896.

) Qrange
CGHSA4430w inc Rx copays NGF {Ef, 67/18)
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Anthem & ¢ Lumenos HSA Plan Summary

i T

palthy REWArS Progean

Your emgloyer will provids you with eddifonsl heeith care dallars i your HSA for the ollowing;

Future Moms: Individusized obslstric support for expectant high-risk arid nor-high-risk mothers. Members can earn up 10 a $200 Fulure Mom's
incentive. This Includes lhree mileglones; $100 Inibai enroliment, $50 interim, and $50 postpariom; fiming and rules 2pply.

Healthy Lifestyles Online: Each adult family member can eam up to $15C each yeer. Members earn a $50 incentive at each 3,600, 5,000 and
10,000 poin! mitgstons. Your employeas cah quickly achisve their first milestons 013,000 poirts by completing the Well-Belng Assessmeni and
setling up theiz Wall-Being Plan.

Enrol} in ConditfonCare: {incentive $100) Disease management for prevatent, high-cost conditions (asthma, disbeles, chvonic sbstiuctive pulmonary
disease, coronary artery disease and hearl failre) . Each famlly member can gel one incenfive ger year. In the first year and laler years, members
mas! stay qualifie 10 enroll and eam incentives. Members who have more than one health problem wili enroli In‘one combined progrsm — not
separate ones for each condition.

Graduate from CondifionCare; {lncantive $200) There's no limit 1o the riumber of family members thatcan graduate and eam the ifcentive.
Each family member can earm one credil per year, n the firsl year and lalet years, members musi stay qualified lo envoll; graduate end garn
incentives. Members who have moré than one health oroblem will graduate from one combined pragram — not separale ones for eath

condition.
mmmmmmm@mmﬁ;mmwmmwmm Mefton Bank or with gnofier hank trough which Your employor & Sponsoeng your HSA,

Preventive Care
Aninem's Lumenos HSA plan covers preventive services recommended by the U.S, Praventive Services Task Foree, the American Cencer

Saciety, the Adwscy LComurittee on Imaunization Practives (ACIP) and the Armerican Academy of Pedialrics. The Praventive Care benefi_!
includes screening fests, immunizafions and counseling services desigred 1o delect and freal medical conditions fo preven| avoldable

premature injury, finess and death.

~if preventiva services receivad from an in-network provider are covered at 100%, are not deducted from your HSA anid do niol apply to your
deductible. If you see-an out-of-network provider, then your deductibie or cut-of-neteork colnsurance responsibiity witi apply.

The following is a list of covered preventive care services:

Well Baby and Well Child Freventive Care Adult Preventive Care

Office Visits through age 18; induding preventive vision exams. Office Visits after age 18; including prevenlive vision exams.
Screaning Tests for vision, hearing, coronaty arlery dlsease,
colorectal cancer, prostale cancer, diabeles, and osteoporosis. Also
includes mammograms, as well as pelvic exams, Pap tes{ and
contraceplive managament.

Scraaning Teets for vision, hearing, and lead exposure. Also
includes pelvic exam, Pap lest and conlraceptive management for
femalas who are age 16, o have béen sexually sclive.

immunlzations:

Hepahitis A {mmunizations:

Hepatilis B Hepatitis A

Diphtheria, Tsianus, Pertussis {DiaP} Hepaliis 8

Vaticella {chicken pox} Diphtheria, Tetanus, Pertussis {DiaP)
Influenza ~ flu shot Vacicella (chicken pox}

Pneumococcal Conjugate [pneumonia) Infiueaza — fiu shot

Human Pagillorea Virus (HPV) - cetvical cancer Preumococca! Conjugate {preumonia)

H. Influerza fype b Hurnan Papitforna Virus {HPV) - cervical cancer

Polio

Maaslas, Mumps, Rubella (MMR)
If you have questions, please call toli-free 1-888-224-4896.

QOrang e
CGHSAS430 wine R copays NGF {EH. 07146
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Anthem. £&§ Lumenos HSA Plan Summary

Medical Care
Anthem's Lumenos HSA plan covers a wide rangs of medical services to ireal an Hliness of injury. You can use your available HSA funds

{0 pay for these cavered services. Onee you spend up to your daduclible amount for covered sefvices, you will have Tradlfional Health
Coverage availabie t help pay for eddifionat coveied services,

The following is & summary of covered medical services under Anihem's Lumenos HBA plenr:

+ Physician Office Visits o ialernily Care
« Inpalient Hospilal Services « Chirogractic Care
« Outpalient Surgery Sesvices s Prescriplion Drugs
« Diagnoslic X-raysiLab Tests « Home haalth care and hospice caro. .
« Emergency Hospltal Sarvices = Physizal, Speech and Ocoupational Therapy Services
« inpatien and Oulpatient bental Health and Substance Abuse » Durable Madical Equipment
Services

Some covered services may have imitations or other restrictions.® With Anthem's Lumencs HSA plan, e following servicss are limited:
« Skilied nursing faciity services mited {6 120 days per calendar year.
« Home health care services ane iimited to 200 visils per calendar year,

« Inpatient rehabliitalive services imited 1 100 days per member per calendar year. .
« Physical, spsech and cosupa’ional therapy and chiropractic services Imiled 10 & combined total of 50 visits per member per calendar year.

« Inpatient hospitalizations requite authorizations.
« Your Lumenos HBA plan Includes an uniimited fifatime maxizaum for in- and out-cl-network services.

“$or 8 camplate fst of exctusions and imdations, pleass refistence your Certificate of Coverage.

Prescription Drugs — copay after deductible (when purchasad from a network pharmacy®)

Hail Order {96 day supply)

Retail (30 day supply}

$10 Tier 1 copayment $10 Tier 1 copayment
$25 Tier 2 copayment $50 Tier 2 copayment
$40 Tier 3 copayment $80 Tier 3 copayment

“For the: out-olnatwork benatl, refer to'the Tradiionai Reatth Coveraga saction.

This summary of benefils has been updaled lo-comply with federal and stete requirements, including spplicable provisions of the recenly
enacled federal hesith care reform laws, As we recelve addilional guidance and clarification on the new health care reform laws from the U.S.
Deparimant of Haalth and Human Services, Departient of Labor and Internal Revanue Service. we may ba required fo make additional

changes {o itds summary of benefits. )
If you have questions, please cali toll-free 1-888-224-4866.

Qraﬁgn
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